Background

The French International Postgraduate Internship Program
(VIE) was established by the Law of March 14th, 2000
and the decrees for its implementation on November 30th
2000. This program aims to reinforce the international
development of French companies while offering dynamic
young graduates an opportunity to benefit from a formative
experience abroad.

UBIFRANCE, the French agency for international business
development, is appointed by the French Ministry of Foreign
Trade to manage the VIE Program.

What is the V.I.E program?

The VIE Program enables French companies to send a young
person between 18 and 28 years of age on an assignment
abroad for a flexible period of 6 to 24 months, which can be
renewed once within the 24 month period™.

It is open to young French candidates, of all educational
backgrounds, who have fulfilled their national service
obligations, as well as to young people from the European
Economic Area meeting the same conditions.

It appeals to strongly motivated young people: recent
graduates, often with some work experience or wishing to

take a ‘gap year’ from college.

U.S. regulations

VIEs coming to the US. must be eligible for a J-1 visa in
the ‘intern’ or ‘trainee’ category. The J-1 visa must be used
for eligible training or internship programs only and not For
‘work”. The duration of the assignment is limited to 12 or 18
months according to the J-1 visa delivered to the candidate.

What is the V.I.E status?

The VIE candidate has a "public status’. He/she comes to the
US. under the protection of the French Embassy, and has no
contractual link with the company in France benefiting from
the assignment.

* Subject to J-1 visa regulations required by the American Law of June 19, 2Z007.

He/she receives a fixed living allowance (paid by UBIFRANCE
in Euros into a bank account in France) which varies according
to the US. city in which the assignment is carried out, and is
not subject to taxes in France

The VIE candidate benefits from comprehensive medical
insurance contracted for the company by UBIFRANCE, and
does not require pension contribution during the assignment
period under the basic French national pension system.

Which companies can benefit from the V.I.E?

Subsidiaries of French companies in the US*

Companies in the US. with a commercial agreement with
a company in France™

Which type of assignment?

The assignments offered to the candidates are diverse and
depend on the companies’ needs: market research, technical
support to local teams, administrative and sales assistance,
etc

How much will a V.I.E cost you?

UBIFRANCE charges the cost of the VIE to the French
company that is not required to pay taxes in France. Small
and medium size companies (SMEs) might benefit from
regional grants.

The VIE candidate is not included in the company's workforce
and is not paid directly by the US. hosting company. For
tax reasons, UBIFRANCE does not recommend that French
companies bill the cost of the VIE to the US. host company.

The company in France is responsible for the following costs:

The VIE's monthly allowance: from €2,000 to €3.000
per month which varies according to the US. city in which
the VIE is located:

A monthly fee covering management and medical
insurance of the VIE. ranging from
€175 to €395 per month, depending
on the turnover and the number of
VIEs assigned to the French company
at a given time:
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One round-trip airfare and return luggage fees.

An estimate of the cost of a VIE can be calculated online at
www.ubifrancefr.

The company will also be responsible of the following
expenses:

The operating budget related to the assignment:

The cost of the visa.

How does the V.I.E program work in the U.S.?

Management of the program: the administrative and legal
aspects of the VIE are handled by UBIFRANCE. Companies
can then focus on their operational activities.

The visa procedure is handled by the French-American
Chamber of Commerce, New York Chapter which is
authorized by the US. State Department to sponsor eligible
Interns and Trainees on a J-1 visa.

Length of assignment: from 6 to 12 or 18 months
according to the type of J-1 visa issued. It can be extended
once within the 12 or 18 month period limit. The assignment
must be continuous and is not transferable to a different
host company.

Paid leave: 25 vacation days per month worked, to be
taken either staggered or at the end of the assignment, for
assignment periods not exceeding 12 months.

Missions in France: the VIE can spend up to 165 days
per 12 month assignment in France® while benefiting from
the same fiscal and social benefit conditions as during time
spent in the US.

This time can be used to train the candidate before joining
the local host company, to liaise with the headquarters in
France during the assignment or to carry out reporting
missions, etc.

Where can you find the right candidate to match your needs?

UBIFRANCE promotes the VIE through institutions
for higher education (Business & Engineering Schools,
Universities, etc] and youth career orientation centers and
maintains a database of candidates.

More than SO000 candidates with high-level profiles are
currently registered and ready to meet specific demands.

Companies can select resumes of candidates at
www.ubifrancefr, or post assignment offers directly on

the website. Upon request, UBIFRANCE can also assist
companies in finding specific profiles.

* Subject to J-1 visa regulations required by the American Law of June 19, 2007.

Contact in the U.S.
To set up a V.I.E project

infovieusa@ubifrance.fr
+1 212 400 2160
www.ubifrance.com/us
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How do you apply for a V.I.LE?

In the U.S.:

The company is a:

Local subsidiary of a French company:

Local company with a commercial agreement with a company
in France.
In both cases, the application for a VIE must be sent to the
company in France which is the only office authorized to
contract with UBIFRANCE. The hosting company in the US
will be in charge of the visa procedure.

In France:

The company completes an approval request ‘demande
d‘agrément’ as well as a volunteer assignment application form
on www.ubifrancefr.

The approval entitles the company to apply for an unlimited
number of VIEs*. Companies already approved can download
their applications online through their VIE customer space.

“VIE candidates become quickly productive and valuable
to the department. They can easily communicate with
the Head Office in France where English is not the first
language. The management of the VI.E program is really
easy as UBIFRANCE handles the administrative aspects
(allowances, medical insurance, etc).”

CREDIT AGRICOLE CIB (Large Company, banking)

“Being a subsidiary of a French company (SME), it is
of great use to train our V.I.Es in France and then have
them come to the U.S. This helps to build a bond between
our organizations and makes the relationship and flow
of information between the companies very effective.
Since the beginning, the V.I.E program has provided us
with outstanding candidates who have always performed
above our expectations.”

CLS AMERICA (SME, satellites data processing services)

FRANCE: AN EXCELLENT EDUCATION SYSTEM

France has a highly qualified workforce, skilled at multitasking
and readily adaptable to new working methods. A very high
percentage of the population goes on to higher education. The

Financial Times “European Business
Schools” 2008 list ranked S of France’s
leading business and management scho-
ols among the top 12 in Europe.

o
UBIFRANCE

AND THE

FRENCH TRADE COMMISSIONS

www.ubifrance.fr



